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Deciding when to
retire isn’t as simple
as it used to be.
Today, retirees are facing a volatile economy, longer
life expectancies, and more options for working longer
than previous generations. This brochure can help you
understand some of the opportunities and challenges you
may face in retirement, so you can take them into account
as you determine your retirement age.
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First steps
Start by assessing where you are today – and addressing the concerns
you may face tomorrow.
STEP 1: income analysis
The first step in deciding when to retire is to estimate how much income you’ll
need in retirement.
A good place to start is understanding when Social Security retirement benefits
are available and estimating what those benefits might be. You may be able
to receive Social Security benefits as early as age 62 (if you qualify). But keep
in mind that if you retire early, you’ll receive at least 25% less Social Security
income annually than if you wait until full retirement age (FRA). Also, postponing
retirement past your FRA could mean an increased benefit of 8% more per year
until age 70, when the maximum Social Security benefit is available.
In addition to Social Security, you’ll need to consider other available sources of income.
Your financial professional can help you determine those other sources of income,
and also your potential expenses – including health care costs, food, and housing.
If you have an income gap – in other words, your projected expenses are greater
than your projected retirement income – you may need to consider delaying your
retirement age, or using other assets.

STEP 2: health care costs
Health care costs could be a big part of your retirement expenses. That’s because,
if you retire before age 65, you may need to pay for your own health insurance. The
federal Consolidated Omnibus Budget Reconciliation Act (COBRA) does require that
some employers offer medical insurance if you terminate employment before age
65, but usually only for 18 months – and the premiums may be higher than what
they were when you were employed.
Also, it’s important to consider that although the federal government’s Medicare
program may be available at age 65, it doesn’t cover all health care costs. Plus, it also
requires a monthly premium for Part B coverage, and deductibles for hospitalization.
Page 3 of 8

1

STEP 3: other employee-sponsored benefits
Retiring – at any age – may also mean giving up many other benefits such as
employer-sponsored life insurance, employer contributions to Health Savings
Accounts (HSAs), disability insurance, vision plans, and dental insurance. Before
deciding to retire, find out whether any of those employee benefits can continue
into retirement, and at what cost to you. If those benefits are not covered after
retirement, it’s important to add them as a potential expense in your income
analysis above.

STEP 4: phased retirement
Some people prefer to ease into retirement, either through phased retirement with
their current employer or part-time employment elsewhere. If you are considering
either of these options, be sure the wages received will be enough to sustain your
living expenses without affecting your retirement savings.
Also be sure to ask whether the employer will provide health insurance, whether
you may continue or begin contributing to the employer’s 401(k) plan, and
whether the employer matches your 401(k) contributions. And don’t forget
about other benefits, such as life insurance, vacation days, vision coverage, dental
coverage, long term disability, short term disability, and bonus plans.
Finally, consider how many years you expect to be able to work, based on potential
health issues you and your loved ones may be facing. It’s possible you may be
forced into retirement earlier than planned because of health or caregiver reasons.

STEP 5: personal readiness to retire
Many people overlook one final question as they decide when to retire: How will you
spend your time in retirement? Though early retirement can sound attractive because
it frees up time to travel, pursue hobbies, and be with your family, some early retirees
find that they have excess time on their hands. Whether you decide to retire early
or at normal retirement age, think about how you’ll spend your time – and consider
volunteering or part-time work if personal fulfillment might be an issue for you.
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Taking the next step
Meet with your financial professional to determine when you may
be able to retire.
As we’ve seen, it’s important to address both financial and personal concerns
as you develop a retirement strategy. Use the checklist below to help make sure
you’re addressing many of these concerns – and gather information to help your
financial professional make a recommendation for you.
Pre-retirement checklist
❑ Discuss the age at which you would like to retire.
❑ Talk to your spouse about the age at which he/she wants to retire (if applicable).
❑ Estimate your total income sources for retirement, beginning at your desired
retirement age.
❑ Estimate your total expenses at that age.
❑ Subtract the expenses from your income to determine whether you have
an income gap.
❑ Determine how your budget can cover any income gaps.
❑ Determine what – if any – employer-provided benefits you’ll have in retirement,
such as health insurance, life insurance, disability, vision insurance, and dental
insurance.
❑ Consider how you plan to spend your time in retirement.
Before social security full retirement age checklist
❑ Determine whether you need to take Social Security income to fund your early
retirement. You’ll receive reduced benefits if you retire early, and Social Security
benefits are not available before age 62.
❑ Consider whether early retirement will deplete your savings prematurely.
❑ Review the special rules that apply to 401(k) plan distributions for separation
from service at age 55 or older, and the IRA distribution rules before age 59½.
Be aware of potential tax issues.
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Before social security full retirement age checklist (continued)
❑ Consider health insurance costs.
• Can you cover your health care needs until you turn age 65, when Medicare
becomes available?
• Can you cover your own health insurance or COBRA premiums until
Medicare?
❑ Consider how you will cover the lost employer-provided benefits (life insurance,
employer contributions to HSAs, etc.).
❑ Determine your interest in a phased or part-time employment (flexible) retirement.
❑ If you work part-time, be aware of the reduction in your Social Security benefits
if you exceed the income limit.
❑ Educate yourself and your spouse about the additional social security benefit
options for married, divorced, or widowed individuals that may be relevant to
your situation.
At social security full retirement age or after checklist
❑ If your health allows, consider working longer. If you put off retirement, your
Social Security benefit can increase until age 70.
❑ Enroll in Medicare three months before you’re eligible. You’re eligible the first of
the month after you turn age 65, and you must enroll if you’re not receiving
Social Security benefits.
❑ Consider whether you need a Medigap policy.
❑ Start your Social Security benefits no later than age 70, when the maximum
benefit is available. Remember that you can work as much as you want with no
reduction in benefits once you reach your full retirement age (FRA).
❑ Educate yourself and your spouse about the additional social security benefit
options for married, divorced, or widowed individuals that may be relevant to
your situation.
❑ Prepare to begin required minimum distributions (RMDs) from IRAs and 401(k)
plans after you turn age 70½.
By completing the items on this checklist, you will be better prepared to discuss
both your financial situation and your personal feelings about when to retire – and
you’ll be on the road to a more secure and personally satisfying retirement.
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Set up an appointment
with your financial
professional today to
discuss your retirement
age options, and to learn
which opportunities and
challenges may most
apply to your situation.

This document is designed to provide general information on the subjects covered. Pursuant to IRS
Circular 230, it is not however, intended to provide specific legal or tax advice and cannot be used to
avoid tax penalties or to promote, market, or recommend any tax plan or arrangement. Please note
that Allianz Life Insurance Company of North America and Allianz Life Insurance Company of New
York, their affiliated companies, and their representatives and employees do not give legal or tax
advice. You are encouraged to consult your tax advisor or attorney.
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True to our promises …
so you can be true to yours.

®

As leading providers of annuities and life insurance, Allianz Life Insurance Company
of North America (Allianz) and its subsidiary, Allianz Life Insurance Company of
New York (Allianz Life® of NY), base each decision on a philosophy of being true:
True to our strength as an important part of a leading global financial organization.
True to our passion for making wise investment decisions. And true to the people
we serve, each and every day.
Through a line of innovative products and a network of trusted financial
professionals, Allianz and Allianz Life of NY together help people as they seek to
achieve their financial and retirement goals. Founded in 1896, Allianz, together with
Allianz Life of NY, is proud to play a vital role in the success of our global parent,
Allianz SE, one of the world’s largest financial services companies.
While we pride ourselves on our financial strength, we’re made of much more than
our balance sheet. We believe in making a difference with our clients by being true
to our commitments and keeping our promises. People rely on Allianz and Allianz
Life of NY today and count on us for tomorrow – when they need us most.

Guarantees are backed by the financial strength and claims-paying ability of the issuing company. Variable
annuity guarantees do not apply to the performance of the variable subaccounts, which will fluctuate with
market conditions.
• Not FDIC insured • May lose value • No bank or credit union guarantee • Not a deposit • Not insured by
any federal government agency or NCUA/NCUSIF
Products are issued by Allianz Life Insurance Company of North America, 5701 Golden Hills Drive,
Minneapolis, MN 55416-1297. www.allianzlife.com. In New York, products are issued by Allianz Life Insurance
Company of New York, One Chase Manhattan Plaza, 38th Floor, New York, NY 10005-1423. www.allianzlife.
com/newyork/. Only Allianz Life Insurance Company of New York is authorized to offer annuities and life
insurance in the state of New York. Variable annuities are distributed by Allianz Life Financial Services, LLC,
member FINRA, 5701 Golden Hills Drive, Minneapolis, MN 55416-1297. 800.542.5427
Product and feature availability may vary by state and broker/dealer.
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